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Passer Send Approval Labor contract Entry
Year ~ Nation Job Category
Total Total Total Total Total

2022 NEPAL Manufacturing 15,039 14,784 14,717 12,591 12,289 v«
2022 NEPAL Agriculture & Livestocks 2,917 2,874 2,825 2,464 2,417
2022 NEPAL Shipbuilding 888 888 888 690 674

ISubSum 18,844 18,546 18,430 15,745 15,380
2023 NEPAL Manufacturing 2,377 2,194 2,155 1,782 1,706
2023 NEPAL Agriculture & Livestocks 11,916 11,665 11,570 3,672 2,996
2023 NEPAL Shipbuilding 3,989 3,883 3,798 478 314

SubSum 18,282 17,742 17,523 5,932 5,016
2024 NEPAL Manufacturing 15,326 14,412 5,552 3,928 1,626
2024 NEPAL Agriculture & Livestocks 152 80 1 - -

SubSum 15,478 14,492 5,553 3,928 1,626
SUM 52,604 50,780 41,506 25,605 22,022

otal flight - 22022

Total Labour Contract - 25605

Total Roster - 41506

Total Remaining Roster - 15901
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