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X. Documents needed for Competency Test:
1. Passport, EPS-TOPIK T Admit card

2. Application Form for Competency Test (T AT G )
3. Documentary Evidences for Competency Test (original document on test date)

Documents
Category to be Details Remarks
submitted
It can be submitted when one can get
Certificate of Career by a company.(For
Certificate of | foreign company, the certificate from the
career recruiting agency can be acknowledged.) | The corresponding company issues
. it (referto Attachment 2-2)
(@) *Certificate of career downloaded from
homepage(www.eps.go.kr) can be
substituted
Work If one cannot get Certificate of Career

Experiences

(Choose

D or @)

Document to
verify
one’s

employment

()

because of the bankruptcy of the
company or agency (for foreign
company), employment history in the too
small-scale business, or unauthorized
business common in Construction fields,
one can fill in the document in

attachment 2-3 and submit it.

(Except relatives, two guarantors for joint
guarantee are needed)

Signature of two person who is
guaranteed, attach a copy of the
person’s ID card as a guarantee
(refer to Attachment 2-3)
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- It can be submitted when one can get
Certificate of . . .
. Certificate of Training course completion
training . . . .
course (including overseas courses) from the Submit copy of certificate, and
Training combletion government or private institution. bring the original document on
Course (or? inal *The names of the courses, training the test date
Completion & hours and the contents of the training
. document) .
Academic courses must be included
Background Academic - . - . e
Backeround Certificate of graduation, Certificate of Submit copy of certificate, and
.g . expected graduation, and Degree bring the original document on
(original o N A .
certificate * Major must be included the test date
document)
Copy of
national Only for Manufacture
National certificate or | Only national certificates that are based Industry Any overseas certificates
. The on national system including official tests | are not permissible, Submit copy of
Certificate . . . .
original of | can be used certificate, and bring the original
confirmation document on the test date
document

e Certificate only from NSTB and CTEVT will be acceptable

e The work history in Korea is also acceptable.

e Besides the format provided by HRD Korea, Certificate of career issued from EPS system is

also available.

e [f any of the submitted documents are found to be false or counterfeited, the test results of
the candidate will be invalidated, the candidate will be forbidden to take any EPS related test
in 4 years, and the candidate will be under accusation.
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Examples of Impermissible Work Experiences-Training Course Completion-National certificate

- Work Experiences : Even though a candidate has work history in the applied industry,

the work experience will be impermissible if the experience is irrelevant. Experiences in
sales, human resources, accountants, education, public service (except for technicians), ,
gas station, cookery, serving and hairdressing are not applied to Manufacture and
Construction.

Exceptionally., previous instructors in the applied industry, could submit the related
documents. For example, a previous instructor of Assembly could be qualified to use the
experiences for Manufacture.

-Training Course Completion : If a training course is not relevant to the applied industry,
the history is impermissible. For example, nursing, accountant raising. and leadership
development course are not permissible.

-Academic Background : Only counts for the Manufacture Industry, and irrelevant

majors to the applied industry are impermissible. Sending agency should set up the
standard of colleges or universities which are officially approved as higher education
institution autonomously. For example, school of medicine, nursing, accounting are
irrelevant with the manufacture industry.

-National Certificates : If a national certificate is not relevant to the applied industry, the

candidate shouldn’t submit Copy of national certificate or the original of confirmation
document. For example a driving license, language certificates, vocational licenses
(medical, pharmacist and lawvyer’s license) are not permissible.

3. TR 9T qiieleT:

Session Orientation Duration (3H) Secoring
1% 08:30 - 09:00 09:00 - 12:00 12:00-12:30
2" 12:30-13:00 13:00 - 16:00 16:00-17:00

qQETSEed TheTR! FHT T T qQade 9 AHed T Orientation W&l 9
HUET ST T T SuRad g T |
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%. Subcategories of Skills test & Score distribution

Industry Total score Skills test
(Skills test) Physical Interview Basic skills
strength
Manufacture 100 30 30 40
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4. Other Notice and Comments:

1. Applicants with color blindness, color weakness are not permitted to pass point system based test.
Applicants with physical handicaps such as the slipped disc or finger amputation can be excluded on
the valid roster

3. The use of digital devices (including but not limited to cell phones/smart phones, smart watch,
Bluetooth earphones or other telecommunication devices capable of capturing or relaying
information)is strictly prohibited. Using or possessing a digital device during the examination will be
considered as a cheating

4. Dishonesty act includes, but not limited to cheating on an exam. Failure to maintain integrity on an
exam will result in a loss of test taking chance for 4 years.

i. If relevant documents submitted for competency are proven to be falsified, test
result will be invalidated and the person can’t apply for any tests in EPS system in 4
years.

5. If information in the passport and the application form of EPS-TOPIK do not match each other, the
candidate will be not allowed to pass the point system based test and not allowed to arrive in
Korea.

6. For Certificate of career and Document to verify one’s employment, crucial information such as the
names, signatures, contact number must not be omitted. If there is omission or modification on
the documents using correction fluid, correction paper or other methods, the candidate will be
invalidated

e The person who successfully got in will get a chance to be listed on the valid roster but this
does not guarantee their employment in Korea.

e If one can’t get through health checkup or has any records of illegal stay, he/she will be
deprived of any chance for employment.

e If the drug test results are positive after entering Korea, you can be returned to your
country.

e Person who have more than 5 years’ duration of sojourn including the duration of sojourn

combining sojourn period with E-9 visa and E-10 visa can’t take the test

%. Physical Test: Physical Examination on finger, desk, and color blindness will primarily be tested

during the course of skill test

Even if one with color blind took the test, the test will be null and avoid.

\8. Result Notification and Expected Number of Passers bl SILHAT Aeb( AT PEAIRIK] Tlﬁ%l'al
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T. The Outline of Basic Skill Test

Industry Category Tasks Contents

Considering the diagram, insert the pins in to the
Insert Pins slate provided according to the color, size and

shape
Assemble | Hangltems | Hang the rings on the rod according to size.
Assemble . . .
bolts In the given amount of time, tight two types of bolts
and nuts according to the sketch.
and nuts

Considering the diagram, insert the pins in to the
Insert Pins slate provided according to the color, size and
Manufacture shape

Measures : - -

Hang Items | Hang the rings on the rod according to size.
In the given amount of time, measure accurately

Measures -
according to the length and volume
Considering the diagram, insert the pins in to the

Insert Pins slate provided according to the color, size and

. shape
Join

Hang Items | Hang the rings on the rod according to size.

In the given amount of time, link two objects in the

Join designated point with the provided instruments.
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